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Loophole Silences Victims of
Workplace Harassment

Despite #MeToo Era,
Many Employers Say
#NotMe
Major revelations of sexual
harassment in the workplace
have started a long-overdue
movement to protect all
workers, but most often women,
from a long history of abuse.
You would think our major
corporations would be taking
the lead in stamping out these
injustices. Instead, way too
many are actually doing the
opposite by writing “forced
arbitration” clauses into
employment contracts that
prevent an employee from
taking action in court. Instead,
harassment disputes are forced
into closed arbitrations that
almost always favor the
company and hide the outcome
from the public. This has to
stop!

Thousands of employers across the nation are sneaking a
loophole into employment contracts called “forced,”
“binding” or “mandatory arbitration.” This fine print
prevents employees from suing companies in court for
discrimination, sexual harassment and even assault, then
prohibits victims from speaking publicly about their
ordeals. Meanwhile, the federal government looks the other
way ...
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Secret Arbitrations Hide
Sexual Harassment

An estimated 75 percent of
harassment cases in the
workplace go unreported,
according to the Equal
Opportunity Employment

Former Fox News host
Gretchen Carlson warns
women about forced
arbitration clauses in
employment contracts.
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They’re all here, from United
Airlines’ passenger assault to
Wells Fargo’s secret charges
to McKesson’s opioid profits
to Fox News’ $50 million
sexual assault payoff.

INJURED? WATCH THIS
VIDEO!
NYC ABOGADO DE AUTOS Y
CAMIONES ACCIDENTES
You Should Know is a copyrighted publication of Voice2News, LLC, and is made possible by the attorney shown
above. This newsletter is intended for the interest of past and present clients and other friends of this lawyer. It is not
intended as a substitute for specific legal advice. If you no longer wish to receive these emails, click here to
unsubscribe from this newsletter, and your request will be honored immediately. You may also submit your request in
writing to: Steven L. Miller, Editor, 4907 Woodland Ave., Des Moines, IA 50312. Be sure to include your email
address.

http://letamericaknow.com/view_newsletter_ysk.php?memberid=21629&orderid=503&newsletterid=425&issueid=1802&subscriberid=0[2/12/2018 10:45:11 AM]

